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	Mandatory Criteria 
(To be Defined)
Please note all mandatory criteria must be scored
	Name
	Name
	Name
	Name

	PhD (as per the details in the Job Description (JD))


	
	
	
	

	(Please add any criteria that have been added in the JD) 
	
	
	
	

	A demonstrated, commitment to research and publications
	
	
	
	

	An understanding of the operational requirements for a successful research project

	
	
	
	

	Evidence of research activity (publications, conference presentations, awards) and future scholarly output (working papers, research proposals, and ability to outline a research project.

	
	
	
	

	Excellent communication skills (Oral, Written, Presentation etc)
	
	
	
	

	Excellent Organisational and Administrative skills including a proven ability to work to deadlines
	
	
	
	

	Candidates must demonstrate an awareness of equality, diversity and inclusion agenda.


	
	
	
	

	
	
	
	
	

	
	
	
	
	

	Desirable Criteria 
(To be Defined)
	
	
	
	

	Experience in (as per the details in the JD)
	
	
	
	

	(Please add any criteria that have been added in the JD)
	
	
	
	

	Experience in setting own research agenda
	
	
	
	

	
Comments:
	
	
	
	

	Total Score:
	
	
	
	


	Qualitative Feedback Agreed by All Board Members

Emphasis should be to provide qualitative feedback to candidates that are both informative and helpful towards the candidate’s development
 (Note: It is University policy that the Board will give feedback to unsuccessful candidates when requested.  Boards are required to always provide qualitative feedback to internal candidates, not just when requested by them.)



Signed:

	Assessor 1 
(Chairperson)
	
	Assessor 2
	
	Assessor 3

	Date
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